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PERSONNEL REASSI GNVENT/ SEPARATI ONS PROCEDURES
I NCI DENT TO ACTI VI TY DEACTI VATI ON

12. 0 GENERAL.

This Chapter sets forth guidelines to be utilized in effecting the

reassi gnnent or separation of menbers attached to naval activities schedul ed
for deactivation, a change in nission, or billet reduction due to Comercia
Activity (CA) study or elimnation of requirenent.

12. 01 DEFI NI TI ONS

12.011 DEACTIVATION. The deconmi ssioning, disestablishment, or any other
type of phasing out/closing down of a sea or shore based activity.

12.012 LOSS MONTH. The month in which an individual's services are no | onger
required in current assignnent for duty in connection with deactivation. Loss
nont hs are determined in accordance with procedures approved by the activity's
Manni ng Control Authority (MCA).

12.013 CADRE CREW Personnel who will remmin on board naval ships after
deconmi ssioning to conpl ete deactivation preparations or reactivation for hot
ship transfer. Cadre crewwill be identified as follows:

- Caretaker Crew (CTC) - for deactivation preparation and towi ng after
deconmi ssi oni ng.

- Mobil e Team Training (MIT) - for reactivation and training of Foreign Navy
per sonnel

12.014 Admin Transfer. The transfer of personnel fromone activity UCto
another U C due to the disestablishnent of the former UC or as a result of a
change in mssion. This transfer does not involve any change in geographic

| ocation and therefore involves no entitlement for travel or shipnent of
househol d goods.

12.015 Commercial Activity (CA). An activity either contracted or operated
and nmanaged by a Navy field or headquarters activity that provides a product
or service obtainable froma private, comercial source. A CA can be
identified with an organi zation or as a type of work, but must be (a)
separabl e fromother functions so as to be suitable for perfornmance either in-
house or by contract; and (b) a regularly needed activity of an operationa
nature, not a one-tine activity of short duration associated with support of a
particul ar project.

- Cost Comparison (or Cost Conparison Analysis) - An accurate determ nation
of whether it is nore economical to acquire the needed products or
services froma private, conmercial source or froman existing or proposed
CA. The term"CA Study" is often used interchangeably with the term "cost
conpari son anal ysi s".
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- Review of a Conmercial Activity - The examination of a CA or a service
contract to determ ne whether the present nethod of performance shoul d be
continued, or whether the function should be schedul ed for a cost
conpari son for a possible change in nethod of performance.

12.016 Billet Reduction. Wholesale reduction or elimnation of billets in a
particular rating at the activity due to a reduction or elimnation of the
nm ssion requirenent.

12. 02 RESPONSI BI LI TI ES.

Upon announcenent by Chief of Naval Operations (CNO that an activity is
schedul ed for deactivation, a change in mssion, or CA action, the follow ng
responsibilities will be assigned:

- MANNI NG CONTROL AUTHORI TY. MCA will schedul e a nmanni ng conference for the
pur pose of determ ning the final disposition of the activity's crew. This
conference will normally be attended by representatives fromthe activity
bei ng deactivated, Enlisted Placenent Managenent Center (EPMAC) and
Conmander, Navy Personnel Conmand ( CNPC)

- EPVAC.

--In the event the manning conference is not feasible due to operationa
conmitments (deployment) or location, EPMAC will send a deactivation
plan to the activity being deactivated/reduced to include policies and
guidelines to effect orderly phase-down/decrewi ng. EPMAC will review
unit's Enlisted Distribution and Verification Report (EDVR) for any
di screpanci es and submit availability in accordance with the unit's
deactivati on plan.

-- The foll owing EPMAC codes will have primary coordi nation
responsibilities in the phase-down/decrewi ng of the followi ng types of
activities:

--- Codes 41-44 -- SSC 2 and 4 activities
--- Code 45 -- SSC 1, 3, and 6 activities
- NPC

-- The following section in NPC will coordi nate the phase-down/ decrew ng
of the followi ng types of activities:

---(PERS-452) - Al adnministrative transfers involving 30 or nore
per sonne

--- (PERS-402D) - surface units

--- (PERS-403B) - sub-surface units

--- (PERS-404) - air units
12.021 ACTIVITY BElI NG DEACTI VATED. Upon recei pt of deactivation plan and
prior to the nmanning conference, the activity being deactivated will submt a

plan to EPMAC via nessage with information copy to MCA, TYCOM and appropriate
NPC code. Forward all rated/designated personnel duty preference ( NAVPERS
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1306/ 63 to appropriate NPC code for distribution to all rating Detailers; non-
desi gnat ed personnel duty preference (NAVPERS 1306/ 63) to EPMAC (Code 47).

12. 03 REASS|I GNMVENT OF PERSONNEL

Reassi gnment of personnel will be in accordance with |[Chapter 3| of this Manua
except in the case of a change in mssion or disestablishnent. |In the case of
a change of m ssion but no geographic change, NPC (PERS-452) AND EPVMAC wil |
coordi nate the adm nistrative transfer of the personnel. Although no input
fromthe command is required, they may submit inputs to EPMAC concer ni ng
personnel to be transferred.

In the case of a change of m ssion but no geographic change, NPC ( PERS-452)
and the Manning Control Authority will coordinate the adm nistrative transfer
of the personnel. The conmmands shoul d subnit proper paperwork to their
Manpower Claimant. In turn the Manpower Cl aimant will go through the Mnning
Control Authority, submitting a list of personnel to be transferred. The
Manni ng Control authority will then ensure BA & NWP are in place at the new
U C  The Manning Control Authority will go through the list provided to them
and renmove nmenbers under orders or who have FLTRES orders on file. Also

menbers within their PRD wi ndow will be renoved. Once the list is cleaned up
the Manning Control Authority will then forward that list to NPC ( PERS-452)
directing an adnmnistrative transfer of personnel. The Manning Contro
Authority will also provide an Effective Date of Transfer to PERS-452 which
will be used as the transfer date. Upon receipt, PERS-452 will then transfer
per sonnel

Any i ndividual who does not have PCS order 30 days prior to the unit's
deactivating date should be brought to the attention of the respective PERS
code within NPC (i.e. PERS-403, PERS-404, PERS-402D, PERS-4010) via nmessage or
facsimle. The goal to ensure that all the command's permanently assi gned
personnel, who will not be part of the caretaker crew, have PCS orders that
transfer themprior to or on the deactivating date.

12. 031 PROQJECTED LOSS MONTH. A loss nmonth will be established for each
crewnenber to provi de adequate manni ng throughout the deactivation period and
wi || be based upon specific deactivation requirements. |In deternining the

| oss nonth of each crewnenber, submit by EDVR order to EPMAC in columm format
as indicated bel ow

- Personnel Recommended for Early Separation. Indicate nane, rate, SSN
EACS/ EACS as extended. Article|l 12.04| of this Chapter discusses early
separati on procedures.

- Special Cases. Personnel with transfer directives/fleet reserve
aut hori zati ons after deconmi ssioning date. |Include transfer nonth.

- Designation of Non-rated Personnel. Those non-rated personnel who were
recently designated or who will be designated by the Conmandi ng Officer
prior to deconmi ssioning date. |Indicate name, rate, SSN, rate to which
desi gnated, desired transfer nonths and Optical Character Reader (COCR)
transmittal nunber on which NAVPERS 1070/ 610 subnitted or estimated date
on whi ch designations will be acconplished.

- Personnel Recomended for Service School. Indicate nanme, rate, and SSN of
personnel who are recommended for and have NAVPERS 1306/ 7 request pending.

- Personnel on Board as Reenlistnent Incentives. |[|ndicate nane, rate, SSN
and type of reenlistnent incentive (i.e., type of ship, honeport,
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training) and date reported on board. Personnel with |l ess than 12 nonths

on board will have assignnent renegotiated by rating detailers.
- All Oher Personnel for Reassignnent. Indicate nane, rate, SSN, and
projected |oss nonth. Include any hel pful information such as

reenlistnent intention.

12.04 EARLY SEPARATI ON

Approval of early separation will be contingent upon overall Navy manni ng,
manni ng of specific ratings and NECs, the availability of billets within the
area and existing PCS funding constraints. There are two procedures and

aut horizing authorities for the early rel ease of personnel in connection wth
unit deactivation. The first procedure is for nmenbers who have an EACS within
three (3) nonths after the unit deactivation date. The second procedure is
for menbers who have EACS between 90 and 365 days after the unit deactivation
date.

12. 041 REQUEST FOR EARLY SEPARATI ON OF PERSONNEL W TH EACS W THI N THREE
MONTHS OF UNI T DEACTI VATI ON. Conmandi ng Officers of activities being
deactivated are authorized to separate, during the nonth of deactivation
t hose individuals who neet the following criteria:

- EACS (including operative and inoperative agreements to extend enlistnent)
not exceeding three nmonths from date of deactivation, and

- Personnel not willing to extend/reenlist for further assignment.

12. 042 REQUEST FOR EARLY SEPARATI ON OF PERSONNEL W TH EAOCS BETWEEN THREE AND
TWELVE MONTHS OF UNI T DEACTI VATI ON.  Subj ect to DCNP approval, Commandi ng

O ficers of activities being deactivated should submt a |ist of personne
requesting early separation to the appropriate COWAVPERSCOM code. The
COWNAVPERSCOM code wi Il coordinate with DCNP for early separation. Those

i ndi viduals who neet the following criteria nmay be included in the request:

- EAGCS (including operative and inoperative agreenents to extend
enlistment) not exceeding 365 days from date of deactivation and

- The individual's services cannot be effectively utilized el sewhere(as
determ ned at the manni ng conference), and

- The individual desires early separation

12. 043 ACTIVITIES NOT HAVI NG A SEPARATI ON CAPABI LITY. Activities not having
a separation capability will transfer nenbers to the nearest separation
activity in accordance with M LPERSMAN 1910-812

12. 044 PERSONNEL NOT APPROVED FOR EARLY SEPARATI ON. Personnel whose request
for early separation is disapproved will be assigned by the appropriate
COWNAVPERSCOM code in accordance with MCA requistion priority.

12.045 UNIT WTH A HOVEPORT CHANGE AS PART OF | NACTIVATION. In the case of an
activity which nust naintain a cadre crew as part of a homeport change in
concert with inactivation may separate personnel in one of two activity
wi ndows:

- Homeport change wi ndow

- Inactivity date
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This principally applies to nuclear powered ships and submari nes whi ch nust
maintain a cadre crew until conplete renpval of the reactor. Non-essentia

personnel nmay be approved for early separation on the homeport change date,

whi | e essential personnel may be approved for early separation on the

i nactivation date. Nuclear trained personnel are considered essential in al
cases and will not be separated at the homeport change w ndow.

12. 05 REASSI GNMENT AS A RESULT OF DEACTI VATI ON

The type of duty to which crewnenber will be reassigned as a result of
deactivation will be determ ned as foll ows:

- Menmbers Serving on Type Duty 1 and 6. Those nenmbers who have conpleted a
Nor mal Shore Tour (NST) will be reassigned to sea duty. Those nenbers who

have not conpleted a NST will be reassigned in accordance with follow ng
tabl e:
A B C D
RULE |f nenber has Menber will be Wth PRD Provi ded
assigned to est abl i shed
1 0-6 nonths renmining Sea duty For prescribed Note 1,3,4
on shore tour (NST) sea tour
2 7-12 rnonths Shore duty To conplete 12 Note 2,3,4,5
remai ni ng on NST nonth at follow

on assi gnnent

3 13 nonth or nore Shore duty As required to Note 2,3,4,5
remai ni ng on NST conpl ete NST

Not e 1: Personnel assigned a 24 month NST are exenpt fromthis policy.
Individuals in this category will conplete their NST.

Not e 2: Personnel who desire a specific |ocation as nunber one reassi gnnment
priority may be required to transition to sea duty and serve the
Prescri bed Sea tour (PST) in the new assignment.

Not e 3: Most situations will not allow for no-cost reassignments in the sane
geogr aphi cal area. Cost reassignnents within CONUS will be to force
concentration sites where reasonabl e expectations exist that a
follow on sea tour billet will exist at the conpletion of NST. The
tour length at the new duty station involving cost transfer will be
set to appropriate area tour overseas or conpletion of NST (mininum
tour of 12 nonths) in CONUS. Follow on sea assignment will be at
the sane | ocation when following Rule 2. Individuals must OBLI SERV

for the area tour |ength overseas.
Not e 4: OBLI SERV for career personnel will be assigned per article | 3.072

Not e 5: Non- car eer personnel who do not desire to acquire necessary OBLI SERV
maybe assigned to sea duty.

* Exception: For Nucl ear Trained Personnel this period shall be 24 nonths due
to requalification requirenments.
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- Menmbers Serving on Type Duty 2, 3, 4, 5, 6, and 8. If reassignment is
required, it will normally be in accordance with the follow ng decision
logic table using loss nonth as basis for conputation:

A B C D
RULE |f nenber has Menber will be Wth PRD Provi ded
assigned to est abl i shed

1 0-6 nonths renmining Shore duty For nor nal OBLI SERV
prescri bed sea tour shore tour NOTE 1, 2
(PST)

2 7-12 nonths renain- Sea duty To conpl ete
ing on PST, but PST

nmenber's cumul ative
sea duty exceeds 48

nont hs

3 7-12 nont hs renain- Sea duty To provide
ing on PST, but 12 mont hs at
menber's cunul ative new comrand

sea duty is less
than 48 nont hs

4 13 nonths or nore Sea duty As required
remai ni ng on PST to conplete
PST

Note 1: OBLISERV for career personnel will be assigned per article[3.072]

Note 2: Non-career personnel (See Article|3.08) nust have, or agree to
acquire, a mninmm 24 nonths obligated service (OBLISERV) to be eligible for
assi gnment ashore. Non-career personnel who do not desire to acquire
necessary OBLISERV will be assigned to sea duty.

12. 06  ORDER MODI FI CATI ON

If, after the decrewing conference, it is determ ned that nenbers under orders
froma deactivating activity are required for an additional period of tinme or
require an order nodification for other reasons, the Conmandi ng Officer may
request nodification, via the appropri ate COVNAVPERSCOM code of orders from

t he cogni zant Assignment Control Authority. Such request nust provide
adequate justification to support the nodification/cancellation

12. 07 PROCEDURES | NVOLVI NG LARGE REDUCTI ON I N STRENGTH

In the case of deactivations incident to |large reductions in Navy personne
strength, nodifying and/ or supplenmenting directives may be required to provide
specific procedures not now included in this Chapter. The policies and
gui del i nes which are nodified will be provided by the appropriate code to the
deactivating activity.

ENLI STED TRANSFER MANUAL 12-6
( NAVPERS 15909G)



	Publication Menu
	Enlisted Transfer MENU
	CHECK FOR AVAILABLE UPDATE
	ACRONYMS
	REFERENCES
	BUPERS INSTRUCTIONS
	DOD REFERENCE HOME PAGE
	FORMS
	JFTR
	MILPERSMAN
	NAVPERS 18068F, VOL II
	OPNAV/SECNAV INSTRUCTIONS
	UCMJ

	COGNIZANCE/INTEREST OF RESPONSIBILITY FOR REVIEWING AND SUBMITTING CHANGES TO THE ENLISTED TRANSFER MANUA
	BRIEF OF CHANGES
	CHAPTER 1 - ENLISTED DISTRIBUTION MANAGEMENT SYSTEM
	1.0  GENERAL.
	1.01  DISTRIBUTION MANAGEMENT CONTROLS.
	1.02  SUPPORTING INFORMATION SYSTEMS.
	1.03  SYSTEM DYNAMICS.
	1.04  INQUIRIES AND CORRESPONDENCE.
	FIGURE 1A - DETAILING SUBDIVISION PROCESS
	FIGURE 1B - NORMAL MANNING BILLETS AND ASSETS
	FIGURE 1C - ACTIVITY TARGET MANNING PLAN
	FIGURE 1D - BALANCE OF TARGET PLAN AND PREDICTED ASSETS
	FIGURE 1E - DETERMINATION OF ACTUAL ACTIVITY MANNING PLAN
	FIGURE 1F - POLICY FOR INQUIRIES AND SUBMISSION OF CORRESPONDENCE CONCERNING ENLISTED PERSONNEL MATTERS
	FIGURE 1G - DISTRIBUTABLE COMMUNITY NECs
	FIGURE 1H - DISTRIBUTABLE COMMUNITY RATINGS
	FIGURE 1I - PSEUDO DISTRIBUTABLE COMMUNITY NEC LISTING

	CHAPTER 2 - DUTY PREFERENCES AND SPECIAL REQUESTS
	2.0  BACKGROUND.
	2.01  NAVPERS 1306/63, ENLISTED DUTY PREFERENCES.
	2.02  NAVPERS 1306/7 ENLISTED PERSONNEL ACTION REQUEST.
	FIGURE 2A - NAVPERS 1306/63, ENLISTED DUTY PREFERENCE
	FIGURE 2B - NAVPERS 1306/7, ENLISTED PERSONNEL ACTION REQUEST

	CHAPTER 3 - ENLISTED ASSIGNMENT SYSTEM
	3.0  OBJECTIVES OF CENTRALIZED ASSIGNMENT SYSTEM
	3.01  GENERAL INFORMATION
	3.02  ASSIGNMENT POLICY
	3.03  TYPE DUTY CLASSIFICATION CODES
	3.04  VARIATIONS IN LENGTH OF SEA AND SHORE TOURS
	3.05   ACTIVITY TOUR (UPON COMPLETION OF DEPARTMENT OF DEFENSE (DOD) AREA TOUR OVERSEAS)
	3.06   PROJECTED ROTATION DATE (PRD)
	3.07  TIME ON STATION AND RETAINABILITY/OBLIGATED SERVICE (OBLISERV) POLICY
	3.08  DELETED (see 3.07 FOR OBLISERV)
	3.09  PRESCRIBED SEA TOUR (PST).
	3.10  SEA DUTY COMMENCEMENT DATE (SDCD)
	3.11  TOUR EXTENSIONS
	3.12  SPLIT TOUR
	3.13  INTER-FLEET TRANSFERS.
	3.14  COMMANDING OFFICER SHIPBOARD OPERATIONAL HOLDS (OPHOLDS)
	3.15  NORMAL SHORE TOUR (NST).
	3.16  SHORE DUTY COMMENCEMENT DATE (SHDCD)
	3.17  SHORE DUTY CURTAILMENT
	3.18  RESERVED FOR FUTURE USE
	3.19  ROTATION  FOR ENLISTED WOMEN
	3.20  FIRST-TERM PERSONNEL ASSIGNMENT POLICY
	3.21  MILITARY COUPLE ASSIGNMENT POLICY
	3.22  ASSIGNMENT OR REASSIGNMENT OF MEMBERS OF THE SAME IMMEDIATE FAMILY (EXCLUDING SPOUSE)
	3.23  SINGLE PARENTS
	3.24  ROTATION FOR CONSTRUCTION RATING PERSONNEL
	3.25  POST CONFINEMENT ASSIGNMENT PROCEDURES
	3.26  CHIEF PETTY OFFICER (E-7/8/9) SEA/SHORE ROTATION
	3.27  COMPTOUR/REASSIGNMENT OF EXCESSES ASHORE
	3.28  ASSIGNMENT WHEN NOT IN COMPLIANCE WITH PHYSICAL READINESS STANDARDS
	3.29  SECURITY LIMITATIONS FOR SURFACE NUCLEAR POWERED SHIPS
	3.30  GENDETS ADVANCED TO AN AVIATION RATING, SEA/SHORE ROTATION
	3.31  FLEET SURGICAL TEAMS (FST)
	3.32 TRANSFER OF PERSONNEL TO OPERATIONAL DUTY
	FIGURE 3A - PERSONNEL ARRIVAL WITHOUT OBLISERV REPORT
	FIGURE 3B - FLOW CHART FOR GENDET ADVANCEMENTS TO AVIATION RATINGS
	FIGURE 3C - OPERATIONAL SUTIABILITY SCREENING REPORT

	CHAPTER 4 - OVERSEAS SERVICE
	4.0  GENERAL INFORMATION.
	4.01  SELECTION OF PERSONNEL FOR OVERSEAS SERVICE.
	4.02  OBLIGATED SERVICE.
	4.03  DEPENDENCY CONSIDERATIONS.
	4.04  PROJECTED ROTATION DATE (PRD).
	4.05  OVERSEAS TOUR LENGTHS.
	4.06  TOUR ADJUSTMENTS.
	4.07  ROTATION UPON COMPLETION OF OVERSEAS FAMILY RESIDENCY PROGRAM (OFRP) TOUR.
	4.08  COMMANDING OFFICER SHIPBOARD OPERATIONAL HOLD (OPHOLD) - TYPE 4 DUTY UNITS.
	4.09  ISOLATED DUTY TOURS.
	4.10  OVERSEAS ASSIGNMENTS FOR NUCLEAR TRAINED PERSONNEL.
	4.11  OVERSEAS TOUR EXTENSION INCENTIVES PROGRAM (OTEIP).
	4.12  MARRIAGES ON DIEGO GARCIA.
	4.13  PERMANENT CHANGE OF STATION TRAVEL FOR PERSONNEL ASSIGNED TO OVERSEAS HOMEPORTED SHIPS AND ACTIVITIES.
	FIGURE 4A - OVERSEAS DUTY TOUR LENGTHS
	FIGURE 4B - REPORT OF SUITABILITY FOR OVERSEAS ASSIGNMENT
	FIGURE 4C - REPORT OF SUITABILITY FOR OVERSEAS ASSIGNMENT
	FIGURE 4D - REPORT OF UNSUITABILITY FOR OVERSEAS ASSIGNMENT
	FIGURE 4E - INTERIM REPORT OF SUITABILITY FOR OVERSEAS ASSIGNMENT
	FIGURE 4F - OVERSEAS SCREENING DEFICIENCY REPORT
	FIGURE 4G - PERSONNEL ARRIVAL WITHOUT OBLISERV REPORT
	FIGURE 4H - LIST OF AREAS REQUIRING DEPENDENT ENTRY APPROVAL
	FIGURE 4I - MESSAGE FORMAT FOR FAMILY ENTRY APPROVAL REQUESTS
	FIGURE 4J - OVERSEAS TOUR EXTENSION INCENTIVES PROGRAM (OTEIP) REQUEST

	CHAPTER 5 - SUBMARINE DUTY
	5.0  GENERAL INFORMATION.
	5.01  INITIAL SUBMARINE TRAINING.
	5.02  QUALIFICATIONS REQUIRED FOR ASSIGNMENT TO SUBMARINE DUTY.
	5.03  SUBMISSION OF REQUESTS FOR SUBMARINE TRAINING.
	5.04  ASSIGNMENT TO SUBMARINE DUTY.
	5.05  REASSIGNMENT OF QUALIFIED SUBMARINERS TO SUBMARINE DUTY.
	5.06  PERFORMANCE MONITORING TEAM (PMT). 
	5.07  ASSIGNMENT AS CHIEF OF THE BOAT.
	5.08  GENERAL INFORMATION FOR SUBMARINES UNDERGOING NEW CONSTRUCTION, OVERHAUL/DEPOT MODERNIZATION  PROGRAM/CONVERSION OR DEACTIVATION OR DECOMMISSIONING.
	5.09  SPECIAL PROCEDURES FOR ASSIGNMENT OF SSBN PERSONNEL.  
	5.10  PROCESSING OF PERSONNEL DISQUALIFIED FROM SUBMARINE DUTY
	5.11  SUBMARINE NR-1 DUTY.
	5.12  REQUEST FOR AND ASSIGNMENT TO FLAG WRITER TRAINING FOR SUBMARINE QUALIFIED YEOMEN.
	5.13  ASSIGNMENT TO ELECTRONIC SURVEILLANCE/SUPPORT (SSEP) GROOM TEAMS.
	5.20  PHYSICAL QUALIFICATIONS FOR SUBMARINE DUTY
	FIGURE 5A - PMT SUPPORT BILLET MATRIX
	FIGURE 5B - SSBN/SSN MANNING FOR SHIP'S OVERHAUL/DMP/DECOM SSBN CREW CONSOLIDATION/CREW SPLIT FOR SHIP'S OVERHAUL/DECOM NEW CONS
	FIGURE 5C - SAMPLE DISQUALIFICATION MESSAGE
	FIGURE 5D - SAMPLE RECOMMENDATION FOR DISQUALIFICATION FROM DUTY IN SUBMARINES 
	FIGURE 5E - SAMPLE REQUEST FOR REINSTATEMENT IN SUBMARINE (DRUG/ALOCHOL)
	FIGURE 5F - SAMPLE POST-PATROL SSBN MANNING MESSAGE
	FIGURE 5G - SAMPLE POST-PATROL SSBN MANNING REPORT

	CHAPTER 6 - NUCLEAR POWER TRAINING
	6.0  GENERAL INFORMATION.
	6.01  NAVAL NUCLEAR PROPULSION PROGRAM (SURFACE/SUBMARINE).
	FIGURE 6A - SAMPLE INTERVIEW FORM

	CHAPTER 7 - SERVICE SCHOOLS
	7.0  GENERAL INFORMATION.
	7.01  ELIGIBILITY REQUIREMENTS.
	7.02  REQUESTS FOR WAIVER OF ELIGIBILITY REQUIREMENTS.
	7.03  ACTIVE OBLIGATED SERVICE (OBLISERV).
	7.04  DEFINITIONS OF TYPES OF QUOTAS.
	7.05  ROTATION CREDIT WHILE ATTENDING COURSE OF INSTRUCTION.
	7.06  QUOTA PROCUREMENT.
	7.07  CLASS "A" SCHOOL OPPORTUNITIES.
	7.08  GENDET TARGETED ENLISTMENT PROGRAM (GTEP)
	7.09  FOREIGN NATIONALS AND IMMIGRANT ALIENS.
	7.10  TRANSFER ORDERS
	7.11  FAMILY MEMBER TRAVEL AND HOUSEHOLD GOODS INFORMATION
	7.12  GRANTING OF LEAVE
	7.13  INELIGIBLE STUDENTS RECEIVED BY TRAINING ACTIVITY
	7.14  ASSIGNMENT UPON COMPLETION OF COURSE OF INSTRUCTION
	7.15  TEST SCORES FOR CLASS "A" SCHOOL
	7.16  CLASSIFICATION TEST SCORES FOR CLASS "A" SCHOOL

	CHAPTER 8 - REENLISTMENT INCENTIVES
	8.0  GENERAL
	8.01  GUARANTEED ASSIGNMENT RETENTION DETAILING (GUARD 2000) PROGRAM
	8.02   GUARANTEED ASSIGNMENT RETENTION DETAILING (GUARD 2000) PROGRAM FOR NUCLEAR TRAINED PERSONNEL
	8.03   ASSIGNMENT TO SCHOOL AS A REENLISTMENT INCENTIVE
	FIGURE 8A - GUARD 2000 REQUEST FORMAT
	FIGURE 8B - GUARD 2000 BILLET NON-AVAILABILITY MESSAGE
	FIGURE 8C - GUARD 2000 COMMITMENT MESSAGE, NON-SPECIAL PROGRAMS BILLET
	FIGURE 8D - GUARD 2000 COMMITMENT MESSAGE, SPECIAL PROGRAMS BILLET

	CHAPTER 9 - ASSIGNMENT TO PROGRAMS
	9.01  GENERAL
	9.02  NAVY FOOD MANAGEMENT TEAMS
	9.03  FLEET TECHNICAL SUPPORT CENTER PROGRAM
	9.04  PHYSICAL SECURITY/LAW ENFORCEMENT SPECIALIST
	9.05  BRIG/TRANSIENT PERSONNEL UNIT (TPU) UNIT STAFF
	9.06  COMMAND CAREER COUNSELOR PROGRAM
	9.07  NAVAL INTELLIGENCE SUPPORT CENTER
	9.08  U.S. NAVY CEREMONIAL GUARD
	9.09  NAVAL AIRCREW PROGRAM
	9.10  SEAL (NAVAL SPECIAL WARFARE) PROGRAM
	9.11  EOD PROGRAM
	9.12  DEEP SEA DIVER PROGRAM
	9.13  SEABEE UNDERWATER CONSTRUCTION TECHNICIAN (UCT) PROGRAM
	9.14  FLAG OFFICER WRITER AND STAFF WRITER (NEC 2514)
	9.15  MILITARY ASSISTANCE ADVISORY GROUPS (MAAGS), MILITARY GROUPS, NATO COMMANDS, JOINT STAFFS AND SIMILAR ACTIVITIES
	9.16 NAVLEAD, NAVAL DRUG AND ALCOHOL COUNSELOR, AND EQUAL OPPORTUNITY ASSISTANT
	9.17 NAVAL SUPPORT UNIT, STATE DEPARTMENT
	9.18  U.S. NAVY FLIGHT DEMONSTRATION SQUADRON (BLUE ANGELS)
	9.19  USS CONSTITUTION
	9.20  PERSONNEL EXCHANGE PROGRAM (PEP)
	9.21  BACHELOR QUARTERS MANAGEMENT TEAMS
	9.22  PERSONNEL AND ADMINISTRATIVE ASSISTANCE TEAM
	9.23  MOBILE UTILITIES SUPPORT EQUIPMENT (MUSE) PROGRAM
	9.24  SENIOR ENLISTED ACADEMIES (SEA'S)
	9.25  JOINT STAFF DUTY WITH MILITARY ENTRANCE PROCESSING STATIONS (MEPS)
	9.26  NAVY HARBOR PILOT PROGRAM
	9.27  NAVY MUSIC PROGRAM (MU)
	9.28  NAVY MANPOWER ANALYSIS CENTER (NAVMAC)
	9.29  HISTORIC SHIP NAUTILUS (SSN 571)
	9.30  NAVY ABSENTEE COLLECTION AND INFORMATION CENTER (NACIC)
	9.31  STAFF DUTY WITH THE BROADENED OPPORTUNITY FOR OFFICER SELECTION AND TRAINING (BOOST) PROGRAM
	9.32  ENLISTED TAR (TRAINING AND ADMINISTRATION OF RESERVE) CONVERSION
	9.33 NUCLEAR TRAINED PERSONNEL TO NUCLEAR CAPABLE INTERMEDIATE MAINTENANCE ACTIVITIES
	9.34  COMMAND MASTER CHIEF (CM/C)
	9.35  ADVANCEMENT EXAMINATION AND RATE TRAINING MANUAL WRITER
	9.36  FLAG/STAFF DUTY FOR MESS MANAGEMENT SPECIALISTS
	9.37  NAVAL SURFACE FORCE, READINESS SUPPORT GROUP SUPPLY READINESS TEAMS
	9.38  WHITE HOUSE COMMUNICATIONS AGENCY (WHCA)
	9.39  NAVAL RESERVE OFFICER TRAINING CORPS TRAINING (NROTC) AND SUPPORT PERSONNEL
	9.40  FAMILY SERVICE CENTERS
	9.41  USS ARIZONA MEMORIAL
	9.42  MOBILE ENVIRONMENTAL TEAMS (METS)
	9.43  NAVAL SPECIAL WARFARE MOBILE COMMUNICATION TEAMS (MCT)
	9.44  FLAG OFFICER (STAFF) DUTY
	9.45  NAVY TUGMASTER PROGRAM
	9.46  FLEET ASSISTANCE TEAMS
	9.47  FLEET AVAIATION SPECIALIZED OPERATOR TRAINING GROUP DETACHMENT SHIP TRAINING TM ATLANTIC/PACIFIC FLEET
	9.48 LANDING CRAFT, AIR CUSHION (LCAC)
	9.49 MARINE HELICOPTER SQUADRON ONE(HMX-1) (NIGHTHAWKS)
	9.50  ASSIGNMENTS OUTSIDE THE DEPARTMENT OF DEFENSE (DOD)
	9.51 CINCLANTFLT NON-DEVELOPMENTAL ITEMS (NDI) (INSTRUCTOR)
	9.52  INSTRUCTOR DUTY
	9.53 RECRUIT DIVISION COMMANDER (RDC) DUTY
	9.54  SURVIVAL TRAINING INSTRUCTOR DUTY
	9.55 NAVAL RESERVE INSTRUCTOR DUTY
	9.56 NUCLEAR PROPULSION TRAINING ACTIVITIES
	9.57 ART INSTRUCTION
	9.58 AFLOAT TRAINING GROUP ATLANTIC, AFLOAT TRAINING GROUP PACIFIC, AFLOAT TRAINING GROUP MIDDLE PACIFIC AFLOAT TRAINING GROU
	9.59 INSTRUCTOR DUTY AT FIELD MEDICAL SERVICE SCHOOL
	9.60 CTI LANGUAGE INSTRUCTOR CANDIDATES
	9.61 INSTRUMENTAL INSTRUCTOR DUTY AT THE SCHOOL OF MUSIC
	9.62 INSTRUCTOR DUTY AT COMMUNITY COLLEGE OF THE AIR FORCE (CCAF)
	9.63 RECRUITING DUTY
	9.64  CAREER RECRUITER FORCE (CRF)
	9.65  ENLISTED RATING DETAILER
	9.66  NAVY/MARINE CORPS INTRANET (NMCI) NETWORK OPERATIONS CENTER (NOC)
	9.67  CAMP DAVID (NAVAL SUPPORT FACILITY, THURMONT, MD)
	FIGURE 9A  SPECIAL PROGRAM SCREENING FORM
	FIGURE 9B  SPECIAL PROGRAM WAIVER MESSAGE
	FIGURE 9C  SPECIAL PROGRAM UNSUITABILITY MESSAGE
	FIGURE 9D  SPECIAL PROGRAM SCREENING DEFICIENCY REPORT

	CHAPTER 10 - SPECIAL PROCEDURES FOR UNITS UNDERGOING CONSTRUCTION, CONVERSION
	10.0 GENERAL INFORMATION
	10.01 MANNING LEVELS AND INCREMENTS
	10.02 MANNING INCREMENTS-SURFACE SHIPS
	10.03 MANNING INCREMENT-NUCLEAR POWER TRAINED PERSONNEL
	10.04 MANNING INCREMENTS-AVIATION SQUADRONS
	10.05 ASSIGNMENT OF MEMBERS TO NEW CONSTRUCTION SURFACE SHIPS
	10.06 ENTITLEMENTS
	10.07 QUALIFICATIONS FOR ASSIGNMENT TO PRECOMMISSIONING CREW OF SURFACE SHIPS
	10.08 SUITABILITY/UNSUITABILITY FOR ASSIGNMENT
	10.09 EN ROUTE TRAINING
	10.10 PERSONNEL STABILITY
	10.11 PERMANENT CHANGE OF STATION (PCS) ORDERS TO SHIPS UNDER CONSTRUCTION AT CIVILIAN SHIPBUILDING COMPANIES OR YARDS
	10.12 REQUEST FOR ASSIGNMENT TO SURFACE SHIPS UNDER CONSTRUCTION
	10.13 REASSIGNMENT FOR ADMINISTRATION/DISCIPLINARY REASONS OF PERSONNEL ASSIGNED TO PRECOMMISSIONING UNITS
	10.14 ASSIGNMENT OF MEMBERS TO NEWLY ESTABLISHED OR TRANSITIONING AIRCRAFT SQUADRONS
	10.15 OBLIGATED SERVICE REQUIREMENTS
	10.16 STABILITY PERIOD
	10.17 PREVIOUS ASSIGNMENT BENEFITS
	10.18 VOLUNTARY ASSIGNMENTS
	10.19 TRANSFER ASSIGNMENTS
	10.20 TRANSITIONAL ASSETS
	10.21 ADJUSTMENT OF SEA DUTY COMMENCEMENT DATED (SDCD)
	10.22 ADJUSTMENT OF PROJECTED ROTATION DATES (PRD)
	10.23 ASSIGNMENT OF PERSONNEL TO ACTIVITIES INVOLVED IN THE INTRODUCTION OF PROTOTYPE AIRCRAFT
	FIGURE 10A - FORMAT FOR INITIAL PHASE-IN-PLAN
	FIGURE 10B - PERMANENT CHANGE OF STATION (PCS) ORDERS TO SHIPS UNDER CONSTRUCTION AT CIVILIAN SHIPBUILDING COMPANIES OR YARDS
	FIGURE 10C - NEW CONSTRUCTION SCREEN FORM

	CHAPTER 11 - REASSIGNMENT TO DUTY CHOICE FOR LAST TWO YEARS PRIOR TO COMPLETING 30 YEARS OR MORE ACTIVE SERVICE (TWILIGHT TOU
	11.0 GENERAL INFORMATION
	11.01 ELIGIBILITY
	11.02 CHOICE OF ASSIGNMENT
	11.03 REQUESTING PROCEDURES
	11.04 FORWARDING OF REQUESTS
	11.05 REQUESTS FOR MODIFICATION OF DATE OF RETIREMENT OR FOR CONTINUATION ON ACTIVE DUTY IN RETIRED STATUS

	CHAPTER 12 - PERSONNEL REASSIGNMENT/SEPARATION PROCEDURES INCIDENT TO ACTIVITY DEACTIVATION
	12.0 GENERAL
	12.01 DEFINITIONS
	12.02 RESPONSIBILITIES
	12.03 REASSIGNMENT OF PERSONNEL
	12.04 EARLY SEPARATION
	12.05 REASSIGNMENT AS A RESULT OF DEACTIVATION
	12.06 ORDER MODIFICATION
	12.07 PROCEDURES INVOLVING LARGE REDUCTION IN STRENGTH

	CHAPTER 13 - PROCEDURES FOR MEMBERS ASSIGNED TO SEA OR SHORE ACTIVITIES SCHEDULED FOR CHANGE OF HOMEPORT OR PERMANENT DUTY ST
	13.0 GENERAL INFORMATION REFERENCES
	13.01 ENTITLEMENTS
	13.02 HOMEPORT CHANGE CERTIFICATE
	13.03 SECNAVFIND
	13.04 EARLY SEPARATIONS
	13.05 TRANSPORTATION AUTHORIZATION
	13.06 REASSIGNMENT PROCEDURES
	13.07 TYPES OF HOMEPORT CHANGES
	13.08 PRD ADJUSTMENTS/MODIFICATION
	13.09 HOMEPORT CHANGE CONFERENCE

	CHAPTER 14 - EXCHANGES OF DUTY (SWAPS)
	14.0  GENERAL INFORMATION
	14.01 REQUIREMENTS
	14.02 PROCEDURES
	14.03 SUBMISSION OF SWAP
	14.04 EXPEDIENT SWAP

	CHAPTER 15 - DISLOCATION ALLOWANCE AND SECNAVFIND
	15.0  GENERAL INFORMATION
	15.01 INITIATING REQUESTS FOR SECNAVFIND
	15.02 PCS NOT REQUIRING A SECNAVFIND
	15.03 SUBMISSION OF REQUESTS FOR SECNAVFIND

	CHAPTER 16 - REASSIGNMENTS FOR HUMANITARIAN REASONS
	16.0   GENERAL INFORMATION
	16.01 BASIC CRITERIA FOR DETERMINING HUMANITARIAN/HARDSHIP SITUATIONS
	16.02 HUMANITARIAN/HARDSHIP REASSIGNMENTS NOT CONSIDERED WITHIN THE PURVIEW OF THIS CHAPTER
	16.03 ASSIGNMENT FLEXIBILITY TO AID MEMBERS WITH HUMANITARIAN/HARDSHIP PROBLEMS
	16.04 SUBMISSION OF REQUESTS
	16.05 PROCEDURES FOR URGENT HARDSHIP CASES
	16.06 EXTENSION OF TD HUMS
	16.07 SPECIAL INSTRUCTIONS FOR ADMINISTRATION OF MEMBERS ON TD HUMS
	16.08 REASSIGNMENT OF MEMBER AT EXPIRATION OF TD HUMS
	16.09 ORDER WRITING REQUIREMENTS
	16.10 NO COST PERMANENT CHANGE OF STATION (PCS) TRAVEL AUTHORIZATIONS
	16.11 ASSIGNMENT PROCEDURES FOR MEMBERS ISSUED DIRECTIVE (COST) ORDERS
	16.12 SUPPORTING STATEMENTS REQUIRED FOR BASIC REQUEST (LETTER)
	16.13 ENCLOSURES TO BE FORWARDED WITH BASIC REQUEST (LETTER)
	16.14 CONTENTS OF BASIC REQUEST (LETTER)
	16.15 COMMANDING OFFICER'S ENDORSEMENT
	FIGURE 16A - SAMPLE OF BASIC LETTER
	FIGURE 16B - SAMPLE OF COMMANDING OFFICER'S ENDORSEMENT

	CHAPTER 17 - HOSPITALIZATION OF ENLISTED PERSONNEL
	17.0    GENERAL INFORMATION
	17.01 DEFINITION OF TERMS USED IN THIS CHAPTER
	17.02 HOSPITALIZATION IN A NAVAL MEDICAL FACILITY
	17.03 HOSPITALIZATION IN A NON-NAVAL MEDICAL FACILITY
	17.04 ASSIGNMENT OF PERSONNEL UPON COMPLETION OF HOSPITALIZATION/TREATMENT
	17.05 TRANSFER OF PATIENTS BETWEEN NAVAL HOSPITALS AND FROM A NAVAL HOSPITAL TO ANOTHER ARMED FORCES HOSPITAL
	17.06 DISPOSITION OF RECORDS
	17.07 OUT-PATIENT MEDICAL BOARDS
	FIGURE 17A - CHANGE OF STATUS FROM TEMADD TO TEMDU UNDER TREATMENT (SAMPLE MESSAGE)
	FIGURE 17B - MTF MODIFICATION OF TRANSFER (SAMPLE MESSAGE)

	CHAPTER 18 - AVAILABILITY PROCESSING
	18.0  GENERAL INFORMATION
	18.01 GLOSSARY OF TERMS
	18.02 SPECIAL INSTRUCTIONS
	18.03 AVAILABILITY SUBMISSIONS
	18.04 CLASSES OF AVAILABILITIES
	18.05 DEFINITION OF AVAILABILITY ITEMS
	18.06 FORMATS OF MESSAGE REPORTS
	FIGURE 18A - AVAILABILITY PROCESS COMNAVPERSCOM/EPMAC
	FIGURE 18B - AVAILABILITY PROCESS (TAR)

	CHAPTER 19 - ORDERS TO ACTIVE DUTY FOR NAVAL RESERVISTS
	19.0  GENERAL INFORMATION
	19.01 ELIGIBILITY REQUIREMENTS
	19.02 PROCEDURES FOR REQUESTING RECALL TO ACTIVE DUTY
	19.03 PRIVACY ACT STATEMENT
	19.04 ACTIVE DUTY ORDERS
	19.05 MEDICAL EXAMINATION/QUALIFICATION/PROCEDURES
	19.06 REPORTING FOR ACTIVE DUTY
	FIGURE 19A - FLEET RESERVE RECALL STATEMENT OF AGREEMENT
	FIGURE 19B - ACTIVE DUTY ORDERS
	FIGURE 19C - CERTIFICATE OF PHYSICAL EXAMINATION
	FIGURE 19D - RESERVE RECALL STATEMENT OF AGREEMENT
	FIGURE 19E - STATEMENT OF RECEIPT OF ACTIVE DUTY ORDERS BY NAVAL RESERVISTS
	FIGURE 19F - LETTER ACKNOWLEDGING RECEIPT OF ACTIVE DUTY ORDERS BY FLEET RESERVISTS

	CHAPTER 20 - TRAINING AND ADMINISTRATION OF RESERVE (TAR) PROGRAM
	20.0    GENERAL INFORMATION
	20.1  ELIGIBILITY REQUIREMENTS FOR CONVERSION AND RECALL TO ACTIVE DUTY
	20.2  APPLICATION PROCEDURES
	20.3  PROCESSING PROCEDURES
	20.4   GENERAL ASSIGNMENT WITH THE REGULAR NAVY AND REMOVAL OF TAR DESIGNATOR
	20.5  ENLISTED MANNING INQUIRY REPORT (EMIR)
	FIGURE 20A - ENLISTED PERSONNEL ACTION REQUEST - COMMANDING OFFICER'S ENDORSEMENT
	FIGURE 20B - REDUCTION IN RATE STATEMENT OF AGREEMENT
	FIGURE 20C - GENERAL ASSIGNMENT STATEMENT OF AGREEMENT
	FIGURE 20D - ENLISTED PERSONNEL ACTION REQUEST - COMMANDING OFFICER'S ENDORSEMENT

	CHAPTER 21 - TRANSFER ORDERS
	21.0 WRITTEN ORDERS USED FOR TRANSFERRING ENLISTED PERSONNEL
	21.01 USE OF TRANSFER ORDERS
	21.02 THE STANDARD TRANSFER ORDER
	21.03 THE STANDARD TRANSFER DIRECTIVE (STD)
	21.04 PERMANENT CHANGE OF STATION TRANSFER ORDERS (PCSTO)
	21.05 TEMADD ORDERS
	21.06 ORDERS FOR SEPARATION
	21.07 ORDERS FOR HOSPITALIZATION
	21.08 PERMANENT CHANGE OF STATION NO-COST ORDERS
	21.09 CHANGE OF DUTY STATUS
	21.10 FAMILY SERVICES CENTERS (FSCs)
	21.11 PCS TRAVEL ENTITLEMENTS
	FIGURE 21A - FLEET RESERVE RECALL STATEMENT OF AGREEMENT
	FIGURE 21B - SAMPLE OF COMPLETED STANDARD TRANSFER DIRECTIVE (STD)
	FIGURE 21C - SAMPLE PCSTO ORDER
	FIGURE 21D - SAMPLE LETTER OF INTENT
	FIGURE 21E - SAMPLE MEMORANDUM OF ENDORSEMENT TO PCSTO

	CHAPTER 22 - TRANSFER AND TRAVEL AUTHORITY ENLISTED PERSONNEL ACTION DOCUMENT
	22.0    GENERAL INFORMATION
	22.01  EPAD UTILIZATION
	22.02  AUTHORITY FOR TRANSFER
	22.03  TRANSFER DATE
	22.04  DELAY IN REPORTING
	22.05  ACTION REQUIRED UPON RECEIPT OF ENLISTED PERSONNEL ACTION DOCUMENT OTHER ASSIGNMENT DIRECTIVE OR MODIFICATION
	22.06  ACCOUNTABILITY OF TRANSIENT PERSONNEL
	22.07  DISTRIBUTION CONTROL AUTHORITY PROCEDURES
	22.08  ORDER TEXT
	FIGURE 22A -DESCRIPTION OF THE ENLISTED PERSONNEL ACTION DOCUMENT (EPAD)
	FIGURE 22B - SAMPLE ASSIGNMENT EPAD
	FIGURE 22C - SAMPLE CANCELLATION EPAD
	FIGURE 22D - SAMPLE MODIFICATION EPAD
	FIGURE 22E - SAMPLE EXTENSION EPAD
	FIGURE 22F - SAMPLE CANCELLATION EXTENSION EPAD
	FIGURE 22G - SAMPLE INFORMATION EPAD
	FIGURE 22H - DESK-SPECAT-RATING CODES UTILIZED ON EPAD
	FIGURE 22I - CODES UTILIZED ON EPAD
	FIGURE 22J - LISTING OF P CODES
	FIGURE 22K - RESERVED FOR FUTURE USE
	FIGURE 22L - RESERVED FOR FUTURE USE

	CHAPTER 23 - ENLISTED MANNING INQUIRY REPORT (EMIR)
	23.0  GENERAL INFORMATION
	23.01 APPLICABILITY
	23.02 POLICY AND PROCEDURES
	23.03 ACTION REQUIRED
	FIGURE 23A -ENLISTED MANNING INQUIRY REPORT (EMIR) MESSAGE FORMAT

	CHAPTER 24 - LIMITED DUTY
	24.0 GENERAL INFORMATION
	24.01 DEFINITIONS
	24.02 LIMDU AVAILABILITY PROCEDURES
	24.03 LIMDU ASSIGNMENT POLICY
	24.04 TRANSFER TO LIMDU
	24.05 LIMDU TRACKING PROCEDURES
	24.06 NUCLEAR TRAINED AND SUBMARINE PERSONNEL ON LIMITED DUTY
	24.07 LIMDU REEVALUATIONS
	24.08 DISPOSITION AND ACCOUNTING OF PERSONNEL UPON COMPLETION OF LIMDU
	24.09 STATUS UPDATE OF LIMDU PERSONNEL
	FIGURE 24A - SDS ADHOC LIMDU REPORT
	FIGURE 24B - SAMPLE OF LIMDU TICKLER CARD
	FIGURE 24C - SAMPLE OF ADDITIONAL LIMDU
	FIGURE 24D - SAMPLE LIMDU TICKLER
	FIGURE 24E - SAMPLE LIMITED DUTY REEVALUATION CHECK SHEET LETTER
	FIGURE 24F - SAMPLE REEVALUATION APPOINTMENT REQUEST MESSAGE
	FIGURE 24G - SAMPLE REEVALUATION APPOINTMENT NOTIFICATION MESSAGE
	FIGURE 24H - SAMPLE WEEKLY LIMDU REEVALUATION DISPOSITION MESSAGE
	FIGURE 24I - DECISION LOGIC TABLE FOR ASSIGNMENT OF PERSONNEL FOUND FIT FOR FULL DUTY AFTER ASSIGNMENT TO LIMDU FROM TYPE DUT
	FIGURE 24J - DECISION LOGIC TABLE FOR ASSIGNMENT OF PERSONNEL FOUND FIT FOR FULL DUTY AFTER ASSIGNMENT TO LIMDU FROM TYPE DUT
	FIGURE 24K - SAMPLE MESSAGE STATUS UPDATE OF LIMDU PERSONNEL

	CHAPTER 25 - EXCEPTIONAL FAMILY MEMBER PROGRAM
	25.0  GENERAL INFORMATION
	25.01 EXCEPTIONAL FAMILY MEMBER PROGRAM
	25.02 ENROLLMENT IN THE EXCEPTIONAL FAMILY MEMBER (EFM) PROGRAM
	25.03 EXCEPTIONAL FAMILY MEMBERS IDENTIFIED AFTER ISSUANCE OF ORDERS
	25.04 EXCEPTIONAL FAMILY MEMBERS REQUIRING EARLY RETURN FROM OVERSEAS
	FIGURE 25A - INSTRUCTIONS FOR ENROLLMENT IN THE EFM PROGRAM
	FIGURE 25B - EXCEPTIONAL FAMILY MEMBER (EFM) PROGRAM APPLICATION
	FIGURE 25C - EXCEPTIONAL FAMILY MEMBER PROGRAM SPECIAL EDUCATION WORKSHEET RELEASE AUTHORIZATION

	ADDENDUM



